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How the Criminal Justice Agencies Can Hire a Diverse Workforce
There is a challenge of recruiting and hiring a diverse workforce in the criminal justice department. The criminal justice can follow some proposed guidelines that can help in recruiting and hiring of a workforce that is diverse. In order to recruit a diverse workforce the justice agencies can have outreach efforts which will be proactive and targeted at the community. These efforts will encourage people from diverse populations to consider careers in law enforcement (U.S Department of Justice, Equal Employment Opportunity Commission, 2016).
 The justice system can also try to create connections with learning institutions and provide opportunities for internships to the young people. By giving young people internship opportunities in law enforcement it will help to change the negative perspective that the society have about law enforcement. The system can also create a connection with the members of the public through different social media platforms which can help them communicate in a positive and effective manner to the members of the public.
To achieve a diverse workforce in hiring process the agencies can adopt new holistic approach. In the new holistic approach the agency should consider the kind of skills or the strengths that the hired individual will contribute to the law enforcement agency. The agency should also make the hiring process to be a transparent as possible. They should incorporate materials that will assist the applicants as they prepare for their examinations. It should also try to involve the members of the community in the hiring process. By involving the members of the community it will help in creating a workforce that is a reflection of the diversification of the 
Community. The criminal justice department should hire a diverse workforce since it improves the image of the government office and increases competency in serving a diverse community (Weimer, & Zemrani, 2017)
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